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LinkedIn Learning’s 10 Most Popular AI Courses of the Year
… and they are free until 15 December!

1. How to Research and Write Using Generative AI Tools with Dave Birss

2. What is Generative AI? with Pinar Demirdag

3. Generative AI for Business Leaders with Tomer Cohen

4. Nano Tips for Using ChatGPT for Business with Rachel Woods

5. Machine Learning with Python: Foundations with Frederick Nwanganga

6. Get Ready for Generative AI with Ashley Kennedy

7. Introduction to Prompt Engineering for Generative AI with Ronnie Sheer

8. Python Data Structures and Algorithms with Robin Andrews

9. Prompt Engineering: How to Talk to the AIs with Xavier Amatriain

10. GPT-4: The New GPT Release and What You Need to Know, Jonathan Fernandes

https://www.linkedin.com/learning/how-to-research-and-write-using-generative-ai-tools/meet-your-ai-creative-collaborator?u=104
https://www.linkedin.com/learning/what-is-generative-ai/generative-ai-is-a-tool-in-service-of-humanity
https://www.linkedin.com/learning/generative-ai-for-business-leaders/society-and-the-next-frontier
https://www.linkedin.com/learning/nano-tips-for-using-chatgpt-for-business-with-rachel-woods/understanding-generative-ai
https://www.linkedin.com/learning/machine-learning-with-python-foundations/machine-learning-in-our-world
https://www.linkedin.com/learning/get-ready-for-generative-ai/generative-ai-and-where-each-of-us-fits-in
https://www.linkedin.com/learning/introduction-to-prompt-engineering-for-generative-ai/joining-the-nlp-revolution
https://www.linkedin.com/learning/python-data-structures-and-algorithms/python-data-structures-and-algorithms-in-action
https://www.linkedin.com/learning/prompt-engineering-how-to-talk-to-the-ais/basic-prompt-examples
https://www.linkedin.com/learning/gpt-4-the-new-gpt-release-and-what-you-need-to-know/stand-out-in-ai-development-with-gpt-4?u=104


Mission
To connect the world’s professionals 
to make them more productive and 
successful

Vision
Create economic opportunity for every 
member of the global workforce.
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Classified as Microsoft Highly Confidential

Classified as Microsoft Highly Confidential

Talents in Poland are using LinkedIn to find their next opportunity

Job viewing activity has increased

year-on-year

53 %

Members in this talent pool identifying as “open 

to new opportunities” has increased

year-on-year

196 %

Job seeking activity on LinkedIn for this talent pool has increased substantially over the past year

Job viewing activity can be equated to active job seeking. Members who identify as “open to new opportunities” can be 
considered passive job seekers. Time period measured for the last 12 months compared to the previous 12 months.



How we work

Remote and hybrid work 

is here to stay, 

empowering a workforce 

on the move

Where we work

Workers are moving 

into new roles at an 

accelerated pace

Why we work

Workers feel 

empowered to demand 

more out of work

Emerging trends

Opportunities for 

women’s hiring & 

the greening economy

1 2 3 4

The Great Reshuffle
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In June 2023, the number 
of AI-skilled members was

9X
larger than in 
January 2016 
globally



 

LinkedIn increased 21x
since November 2022

The share of job 
postings mentioning 
GPT or ChatGPT on



Old Playbook



The way people think talent journey looks:

How it can also look:

School

Internship
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Manager

Executive
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Layoff Year abroad

Back to school

Manager Career Pivot

Online Learning Courses

Entrepreneur





Skills in your current role is changing too

25%



Skills in your current role is changing too



On average, skills for 
the same job changed 
by about 25% since 
2015.

At this pace, we expect LinkedIn 
members’ skills to have changed by 
as much as 50% by 2027 – that’s 
just in 4 years’ time! Jobs are 
changing and the skills needed to 
succeed will continue to evolve.
Data from LinkedIn’s Economic Graph



Skills are the 
new 
currency







New Playbook



“Skills-first approach” 
is becoming the gold 
standard and will 
shine a light on 
overlooked talent 
both external & 
internal



The right people with the 
right skills in the right 
roles is the future of 
work.



AI is ushering 
in a new era 
for work, 

where professionals who 
nurture their people skills 
*and* upskill in AI will win.





“What you may find is that 
in many cases your new 
best employee, may be 
your current employee.”

Ryan Roslansky, CEO, LinkedIn 
@TalentConnect September 2022
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